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Professional Safety

Safe practice tools for your Kete
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Scope of Practice

JD, Employment contract

Documentation

Professional Conduct

Continuing Competence

Wellbeing & resilience

How to take action
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Know who is in your team
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As an EN, you’re finding that the RN is 

not delegating to you some activities due 

to their lack of knowledge of the EN 

scope of practice.  

How do you respond so that you can 

nurse according to your scope of 

practice? 
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Job Description

Employment agreement, Individual 
(IEA), Collective Agreement (CA)

Employers policies & Procedures



www.nzno.org.nz

Documentation is Not Optional

• “Nurses must allocate time for both hands-on 
care and documentation, as it is the two 
together that constitute total patient care. If 
record-keeping is seen as a chore, there is a 
risk that the documentation will fall short of 
the standard expected of a professional.”



If it wasn’t written down 

THEN IT 

DIDN’T 

HAPPEN 
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https://www.nursingcouncil.org.nz/Public/Nursing/Standards_and_guidelines/NCNZ/nursing-section/Standards_and_guidelines_for_nurses.aspx
https://www.nursingcouncil.org.nz/Public/Nursing/Standards_and_guidelines/NCNZ/nursing-section/Standards_and_guidelines_for_nurses.aspx
https://www.nursingcouncil.org.nz/Public/Nursing/Code_of_Conduct/NCNZ/nursing-section/Code_of_Conduct.aspx
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• FAST

• INFORMATIVE

• HARD TO CONTROL

• DIFFICULT TO REVERSE 
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You have a responsibility to 
maintain your health and well-
being, and to seek assistance if 
your health threatens your 
ability to practise safely.
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Take Action

• Look after your health and wellbeing so you 
can practice nursing safely 

• Escalate & document unsafe staffing/ skill 
mix/ risk to you, staff/patients

• Health & Safety at work Act

• Active participation in professional or union

• Know your delegate and H&S rep.
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Stay within your Scope of Practice

Know your JD, Employment contract & P&Ps

Document, document & reflective practice

Professional Conduct at work and online

Continuing Competence

Your wellbeing & resilience worth your 
investment

Know How and when to take action
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